BILL NO. 6-2017
INTRODUCED December 13, 2017
ORDINANCE NO. 6-2017
ADOPTED December 27, 2017

BE IT ORDAINED AND ENACTED by the council of the City of Monongahela, Washington,
County, Pennsylvania, and it is hereby ordained and enacted by the authority of the same, the
compensation payable to the several officers and employees of the City of Monongahela, Washington

County, Pennsylvania, herein after named shall be, and the same is hereby fixed and designated for the
year 2018.

SECTION I. That in the Department of Public Affairs:

(a) The Chief of Police shall receive a wage of $39.61 per hour plus longevity for each hour

he/she is actually engaged in the performance of their duties, at the same time as the payroll for such
period is payable.

(a-1) The Chief of Police shall receive an additional days pay of $316.88 plus longevity for
fifteen (15) holidays listed below.

(a-2) Should the position of Chief of Police be vacated at any time, the new Chief of Police shall
receive an additional $2.00 per hour over their current hourly wage and holiday pay shall be calculated
based on the new Chief’s hourly wage.

(b) Each Police Sergeant shall receive a wage of $34.22 per hour plus longevity for each hour

he/she is actually engaged in the performance of their duties, which shall be payable at the same time as
the payroll for such period is payable.

(b-1) Each Police Sergeant shall receive an additional days pay of $273.80 for fifteen (15)
holidays listed below.

(c) Each Patrolman shall receive a wage of $29.64 per hour plus longevity for each hour he/she
is actually engaged in the performance of their duties, which shall be payable at the same time as the
payroll for such period is payable.

(c-1) Each Patrolman shall receive an additional days pay of $237.12 plus longevity for fifteen
(15) holidays listed below.

(d) Each new officer shall receive a starting salary of $3,000.00 less than the base salary. Upon
completion of State Police School, the salary shall be $2,400.00 less than the base salary; at the end of
the first year $1,800.00 less than the base salary; at the end of eighteen months $1,200.00 less than the
base salary; at the end of two years $600.00 less than the base salary; at the end of three years the base
salary. All increases shall be based on the rookie's anniversary date and shall be paid effective on that
date. All raises given the regular men during the three years of the rookie plan that raise the base salary
or the longevity will raise the rookie in the same amount.
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